
Functional Vision Survey Results  

 

16 responses from 8 organizations across all practice settings (acute – 

29%, inpatient rehab – 24%, outpatient – 43%, specialty area – 5%)  

 

Organizations: 

1. UPMC Children’s Hospital of Pittsburgh ORG A 

2. Children’s Hospital of Philadelphia ORG B 

3. Cleveland Clinic Children’s Hospital ORG C 

4. Ability KC ORG D 

5. Lurie Children’s Hospital of Chicago ORG E 

6. Kennedy Krieger ORG F 

7. Children’s Hospital Colorado ORG G  

8. Dell Children’s Medical Center ORG H 

 

100% of occupational therapy practitioners address vision at their 

organization 

 Most common visual skills addressed:  

o Visual perception – 15/16 

o Oculomotor skills – 14/16 

o Visual motor integration – 14/16 

o Visual spatial relations – 14/16 

o Visual scanning – 14/16 

 Most common assessments of vision:  

o Informal methods (e.g., observation, interview, task analysis) – 14/16 

o Beery-Buktenica Developmental Test of Visual-Motor Integration (Beery VMI) – 

13/16 

o Bruininks-Oseretsky Test of Motor Proficiency, Second Edition (BOT-2) – 10/16 

o Peabody Developmental Motor Scales (PDMS-3) – 9/16 

  

75% of occupational therapy practitioners use standardized tools to screen vision. Only 1 

organization reported having a formalized remedial vision program at their organization. This 

organization was ORG B. 64% of respondents may be interested and 36% of respondents would 

be interested in having a formalized remedial vision program at their organization. 

 

4 organizations refer out to developmental optometrist and 4 organization have a developmental 

optometrist within their organization 

 Of the 4 organizations who refer out to a developmental optometrist, they all report that 

they never receive referrals from a developmental optometrist 

 3 out of 4 organizations (75%) that refer out to a developmental optometrist report lack of 

access or not having a developmental optometrist on staff as a barrier to addressing vision 

through OT 

 We compared the numbers of referrals sent and received from reports of organizations 

with and without a developmental optometrist within their organization. Results can be 

seen in Table 1 and Table 2 below:  

 



 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Overall barriers to addressing vision:  

 Overall barriers 

o Lack of understanding in OTs role in addressing vision among all professions 

(e.g., functional vision vs. acuity, mixed levels of experiences, need for education) 

o Lack of collaboration with other vision providers (e.g., no optometrist on staff, 

lack of access to services) 

o Training staff and equipment (costly and timely) 

o Wide variety of tools used to assess vision across settings (challenging to create a 

standard of care with many different approaches) 

o Limited evidence-based data on vision interventions  

Table 1: Refers out to a developmental optometrist 

Table 2: Developmental optometrist within organization 
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