Organization

Is your your team
using the GAS model
(Goal Attainment
Scaling) for

If yes, have you
had any issues
with insurance

reimbursement

Do you have a
standardized
scale or guide
for your

If you’re using
it with
success, did

you create

goals/documentation? | since switching therapists for | any education
to this format? | goal materials for
development your team
(e'9°, how to | that you’'d be
assign value to | willing to
each score) share?
ORG A We stopped using GAS N/A N/A N/A
years ago, not easy for
others to cover with
this as our doc type
ORG B Yes. We use the GAS at | No issues with Yes. Since we At the time we
our outpatient intensive | reimbursement use this rolled this out,
feeding difficulties exclusively for we created a
center our feeding simple
therapy, we PowerPoint. |
have a guide for | don’t’ mind
each category- sharing if
Variety, Volume, | anyone’s
Texture, Feeding | interested (it’s
Strategies, etc pretty basic)
ORG C Not at this time N/A N/A N/A
ORG D Yes No See attached Happy to
chat
ORGE Yes, we have just made | We have not. We | We have had No sure that
it expected practice for | haven’t changed several we have
all new patients as they | anythingin our meetings to “shareable”
are added to our notes beyond the | discuss the items but
schedules. Previously format in which process and happy to
we initiated use as a we write goalsso | broke into small | discuss your
trial period. we aren’t groups to work guestions
anticipating any on making goals | further. | can
reason for an together when check with
issue we first did some of our
training. We other co-

have made a file
on MS Teams
for staff to share
goals

trainers on this
project.




ORG F We attempted GAS | N/A See attached See attached
goal writing and it
became a bit
cumbersome

ORG G No N/A N/A N/A




